5.11.2 Health Care Insurance Continuation (COBRA)

[Employer] supports laws that provide for your health and the health of your loved ones. The Consolidated Omnibus Budget Reconciliation Act (“COBRA”) is one of those laws. 

Eligibility

COBRA allows eligible employees and their dependents to continue their group health coverage for a limited period of time after:

· Termination of employment for reasons other than gross misconduct;

· Divorce or legal separation;

· A spouse becomes eligible for Medicare;

· Dependent children lose their dependent status under their health care coverage; and/or 

· Death of a spouse covered under health care coverage. 

Requesting COBRA

If one of the above events occurs, or if you or one of your eligible dependents loses health care coverage, please contact the [e.g., Human Resources Department, Personnel Department, Benefits Department] or [your plan administrator] immediately. 
Please note that when electing COBRA coverage an employee is required to pay the full monthly premium plus an administration fee. 

COBRA coverage ends when an eligible employee becomes covered under another group plan because of employment, marriage, or other reasons or because the employee fails to make monthly COBRA payments in a timely manner. 

Questions About This Policy

If you have questions, suggestions or concerns about this policy, you should direct them to [e.g., your manager, your supervisor, Human Resources Department, Personnel Department, EEO Department, Compliance Department].

If you feel uncomfortable discussing your questions, suggestions or concerns about this policy with the [e.g., person, persons, department] listed above, you can direct them to the [e.g., Human Resources Department, Personnel Department, EEO Department, Compliance Department or the President, CEO, owner].
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