Fragrances (Prohibited)

Workplace health and wellness is [Employer’s] priority. Certain fragrances can cause allergic reactions or make other co-workers unwell. For these reasons, [Employer] must maintain an environment that is fragrance free. To that end, [Employer] restricts the use of fragrances as follows:

· [Fragrance emitting devices, (like candles, incense, fragrant oils or room spray) are prohibited unless management provides an exception];

· [Employees are asked to limit or not use fragrances, (like soap, cologne or perfume) on their person that could be detected by another person]; and

· [Employees are not permitted to eat or cook food that emits a strong odor].

Violation of This Policy

Whether or not an employee has violated this policy will be at the discretion of [Employer]. Employees that violate this policy will be asked to correct the condition or leave work and return once the condition is remedied. At the discretion of [Employer], continued violation of this policy [may be viewed as insubordination and] can lead to termination of employment. 

Accommodation

[Employer] may make accommodations of the above policy because of injury. Employees that want an accommodation must direct their request to [their manager, their supervisor, the Human Resources Department, the Personnel Department e.g.] and state the accommodation requested and the reasons for the accommodation. Requests for accommodation are granted as permitted by this [employee handbook, handbook, manual, policy manual, guideline e.g.] on a case-by-case basis and are made at the discretion of [your manager, your supervisor, the Human Resources Department, the Personnel Department, management, [Employer] e.g.]. 

Questions About This Policy

If you have questions, suggestions or concerns about this policy, you should direct them to [your manager, your supervisor, the Human Resources Department, the Personnel Department, the Safety Department e.g.].

[If you feel uncomfortable discussing your questions, suggestions or concerns about this policy with [the person, the persons, the department e.g.] listed above, you can direct them to the [Human Resources Department, Personnel Department, Safety Department e.g.] [or the President, CEO e.g.].]
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