Weapons (Restricted)
[Employer] prohibits weapons on its property including, but not limited to, [Employer] vehicles [or on Employer’s parking lot] [or while performing a job function] unless the employee or workplace participant has received approval from [Employer] [and/or the weapon is necessary to perform a job function].  

Weapons Prohibited

Prohibited weapons include, but are not limited to, firearms of any sort; air guns; stun guns, like TASERS(, or other stun devices; knives with blades longer than [three, four e.g.] inches; explosive material, including fireworks; brass knuckles or other fighting instruments; martial arts weapons such as nun chucks or throwing stars; and all other dangerous weaponry.

[This ban includes concealed weapons even if the employee or participant has a license to carry a concealed weapon.] 

Employees or workplace participants that are found to have violated this policy will be subject to discipline up to and including termination or removal from [Employer’s] property.

Reporting Weapons

If you know of a violation this policy or reasonably suspect a violation of this policy and you have reasonable suspicion that potential imminent violence could occur, you should call [911, law enforcement e.g.] immediately and, if possible, inform [the Safety Director, your manager, your supervisor, the Human Resources Department, the Personnel Department, Security e.g.] at once. 

If you know of or have heard of a violation of this policy, but you do not reasonably believe that violence is imminent, you should contact [your manager, your supervisor, the Human Resources Department, the Personnel Department, the Safety Department, Security e.g.]. 

Questions About This Policy

If you have questions, suggestions or concerns about this policy, you should direct them to [your manager, your supervisor, the Human Resources Department, the Personnel Department, the Safety Department, Security e.g.].

[If you feel uncomfortable discussing your questions, suggestions or concerns about this policy with [the person, the persons, the department e.g.] listed above, you can direct them to the [Human Resources Department, Personnel Department, the Safety Department, Security e.g.] [or the President, CEO e.g.].]
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